
 
NRG Oncology Early Career Mentored Fellowship Program Description 

 
The NRG Oncology Early Career Mentored Fellowship Program offers selected early-stage 
investigators a structured mentorship experience within the NRG Oncology system. Through 
close mentorship and guided exposure, Fellows will gain a deeper understanding of how to 
develop and advance research ideas and become more engaged with NRG Oncology’s 
collaborative research environment.  
 
Background 
NRG Oncology recognizes the importance of supporting early-stage investigators by improving 
access to mentorship and providing exposure to the clinical trials process within cooperative 
groups. The Investigator & Career Development Committee developed the Early Career 
Mentored Fellowship Program to bridge that gap through collaboration with each Disease Site 
Committee.  
 
The program aims to identify early career investigators who wish to develop their research ideas 
within NRG Oncology. Fellows will work closely with NRG Oncology Early Career Investigator 
Liaisons and the NRG Oncology Disease Site Committee Chairs. Fellows will also have 
structured opportunities to network and learn the development process of a research idea at 
NRG Oncology.  
 
Program Goals 
The primary goal of the program is to immerse early-stage investigators in the clinical trials 
process at NRG Oncology, providing mentorship and opportunities for professional growth. 
Fellows will develop a clearer understanding of how to refine research ideas and navigate the 
clinical trial ecosystem. 
 
While the program is designed to help Fellows develop their research ideas, it is important to 
emphasize that there is no expectation or requirement to turn these ideas into full protocols. The 
focus is on learning, networking, and professional development. Fellows are encouraged to 
explore their interests at a pace that aligns with their career goals. 
 
NRG Oncology aims to spotlight Fellows' contributions throughout the program, fostering a 
sense of involvement and investment in their professional development. 
 
Program Strategy 
The program focuses on building a foundational understanding of the clinical trials process and 
the steps involved in protocol development at NRG Oncology. Fellows will receive guidance 
from New Investigator Liaison mentors, committee leaders, and NRG staff members on topics 
such as: 

• Concept and protocol development 
• Principles of ethical research 
• Data collection and analysis 
• Statistical design and interpretation 
• Critical decision-making in clinical trials 
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Networking is a vital component for long-term success in cooperative group research. 
Therefore, Fellows are required to attend educational offerings sponsored by the Early Career 
Mentorship Subcommittee, where they can engage with other investigators and leaders in the 
field. 
 
Eligibility Criteria  

1) Physicians or scientists with a terminal degree (MD, DO, PhD) who are in the last two 
years of residency fellowship or other postdoctoral training, or within seven years 
following completion of fellowship or postdoctoral training are eligible. 

2) All eligible applicants should have a practice and/or research focus in one of the NRG 
Oncology disease sites listed above. 

3) Applicants must be added to their site’s roster for NRG Oncology membership if they are 
not already. 

4) Must have previous experience within NRG Oncology or commit to future involvement. 
5) Applicants should be Early Career Mentorship Subcommittee members or express an 

interest in joining.  
6) The acceptance of the award is contingent on the Fellow being able to attend (3) NRG 

semiannual meetings in person.  
 
Application Process 
The program RFA will be announced via NRG broadcasts and during NRG semiannual 
meetings. The online application form will require the following: 

• Curriculum Vitae 
• Institutional support statement for NRG trials 
• Personal statement outlining career goals and how NRG Oncology can support them 
• Research Proposal (see below) 

  
Research Proposal 
Applicants must submit a research proposal, which can include: 

• A clinical trial concept 
• An ancillary project using data from NRG Oncology trials (e.g., Quality of Life studies, 

cost-effectiveness analyses, retrospective secondary analyses) 
 
Fellows are not expected to develop a clinical trial protocol as part of this program. The 
research proposal serves as a starting point for mentorship and learning. Fellows are 
encouraged to explore research ideas, but the focus will remain on understanding the process, 
rather than producing a finalized protocol. 
 
Selection Process 
The Early Career Investigator Liaisons will collaborate with Disease Site Committee Chairs to 
review applications and recommend Fellows. The strength of the research proposal will be 
evaluated in the context of feasibility, alignment with NRG Oncology’s research priorities, and 
opportunities for learning and growth. One Fellow will be selected per available disease site and 
for the Cancer Prevention and Control Committee. Applicants may reapply if they were not 
selected in previous cycles. Prior program awardees may not re-apply. 
 
Committee Membership 
Fellows will maintain Early Career Mentorship Subcommittee membership throughout their term. 
During the Fellowship, they will participate in their Disease Site Committee’s core membership 
meetings. After completing the program, Fellows can apply for general committee membership 
through the annual Call for Committee Membership RFA. 
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Program Timeline 

• RFA Announcement: March (annually) 
• Application Submission Deadline: 30 days from announcement 
• Awards Announced: 30 days after the submission deadline 
• Fellowship Start: First day of the following NRG Summer Meeting 
• Fellowship End: Two calendar years from the start date. The program’s duration is two 

years. 
 
Program Requirements and Expectations 

1. ECNI Fellows Must: 
• Attend (5) NRG Semiannual Meetings: Summer, Winter, Summer. (4) meetings as a 

Fellow in the program and (1) meeting to provide a progress report.  
• Participate in Early Career Mentorship Subcommittee educational forums. 
• Engage in core committee meetings for their assigned Disease Site during 

semiannual meetings and interim calls. 
• Work with their Early Career Investigator Liaison and Disease Site Committee Chair 

to refine their research idea. 
• Submit a final evaluation at the fifth NRG meeting. 
• Maintain regular communication with NRG personnel as outlined in the award 

agreement. 
2. Early Career Investigator Liaisons Will:  

• Collaborate with Disease Site Chairs on Fellow selection. 
• Mentor Fellows in research development and provide monthly check-ins. 

Ensure Fellows have opportunities to engage with Disease Site leadership. 
• Facilitate networking and learning experiences for Fellows. 

3. Disease Site Chairs 
• Encourage Fellows’ participation in core committee meetings. 
• Support Fellows in presenting and receiving feedback on research ideas. 
• Provide opportunities for Fellows to engage in projects that could contribute to 

future protocols, without imposing expectations for protocol development. 
 

Progress Reports 
Fellows will submit a progress report including: 

• Review of research aims/goals 
• Summary of progress related to the research idea 
• Collaboration experiences with mentors 
• Participation in training/educational activities 
• Challenges encountered and solutions implemented 
• Future plans for involvement with NRG Oncology 

 
Program Oversight  
The Early Career Mentorship Subcommittee Chairs oversee the Early Career Investigator 
Liaison’s mentorship of their Fellow. Liaisons provide progress reports to the Early Career 
Mentorship Subcommittee Chairs during monthly conference calls.  
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